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We set out to see what states are tracking on educator 

supply and demand, and how they report the data.

We had three main goals for the project: 

1. See how states are tracking educator 

supply and demand

2. Surface good examples to learn from 

3.  Stoke creativity about what’s possible
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Methodology

• A Google search and scan of state websites yielded 18 examples of educator 

supply and demand reports (from 15 states) 

Note: Most of these come from some arm of the state’s government, but others 

appear to be commissioned or entirely independent from the state. 

• Our goal was to find interesting data points or unique ways of displaying 

educator supply and demand data, not to systematically uncover all such 

reports.

• See the Appendix for sources and links to the full reports 



Examples of ways to display educator 

supply data
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Supply starts with retaining existing educators. Here’s how 

New York City shows retention rates by cohort over time. 
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Similarly, Georgia breaks down attrition data by teacher 

demographics and grade level. 
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Within-state mobility is another source of supply. Here’s 

how Georgia tracks it by district.
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New York also looks at hiring by source and district type. 
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To understand retention, states also need to look at teacher 

age. Colorado shows it as a distribution.

Note: This would be even more informative over a 

longer period of time. See, for example: 

https://www.teacherpensions.org/blog/gif-watch-

illinois-baby-boom-teachers-age-out-workforce
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When looking at potential supply, several states show 

where new hires have come from in the past. Here’s how 

Maryland does it. 
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Another Maryland report disaggregates new hires based on 

their route into that position.
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Alaska does something similar. 



13

Georgia also shows how the mix can change over time. 
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From a supply perspective, it’s also worth tracking whether in-

state completers are finding jobs (as a measure of supply 

capture). This is from Georgia. 
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Those issues may be particularly acute in some fields. Ohio 

tracks licensure rates by major. 
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Many states also track statewide totals of degree 

production over time, including Ohio. Longer-term data is 

useful to see both short- and long-term trends. 
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As more teachers enter the workforce with master’s 

degrees, Ohio shows the value of disaggregating by 

degree level.
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Supply data can also be used to analyze district hiring 

practices. Delaware uses a teacher’s hire date to zoom out 

to see broader hiring trends.



Examples of ways to display educator 

demand data
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As a reverse of the supply data, Maryland disaggregates 

hiring by source to also show statewide demand over time.
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Florida breaks down demand data overall and by subject 

area. This is for math and computer science. 
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To provide additional context, Indiana used Census data to 

compare its turnover rates to its neighbors.
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Several states, including New York, track employment rates 

by subject area. 
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New York also shows that teachers are more likely to be 

hired and retained as teachers if they have multiple 

certificates.



Examples of ways to display supply 

versus demand
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Most state reports, including Maryland’s, have some high-

level snapshot comparing supply versus demand. 
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Oregon compares the number of first-time hires, all first-

time licenses, and in-state program completers. 
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A few states have sophisticated ways to define “shortage” 

areas. Maryland has a multistep process. 
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Arkansas shows that, while some areas are frequently 

identified as shortages, others are rarely identified.
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Here’s another way Arkansas shows the same trend. 
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New York does something similar to Arkansas. 
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Several states track in-state placement rates by institution. 

Here’s an example from Oklahoma. 
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To show geographic shortage area, Oregon produces 

teacher shortage “heat maps” like these. 
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Oklahoma has supply and demand projections by state 

region. 
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Montana looks at over- and under-supply by program and 

region, and includes education alongside other fields. 



Appendix: Sources
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Appendix: Links to Selected Educator Supply and Demand 

Reports

• Alaska: Alaska Teacher Turnover, Supply, and Demand, 2013 

• Arkansas: Academic Shortage Areas for 2016-2017

• Colorado: Teacher Supply and Demand in the State of Colorado, 2003

• Delaware: Delaware Teacher and Administrator Supply and Demand Survey Analysis Report, June 2013

• Georgia: The 2015 Georgia Public P‐12 Teacher Workforce and the 2003 Georgia Educator Workforce report 

• Florida: Florida Supply and Demand Report, 2000 

• Indiana: Indiana’s Demand & Supply Issues for K-12 Educators, October 2015

• New York: Teacher Supply and Demand Reports, November 2013

• New York: New York City Public School Indicators: Demographics, Resources, Outcomes, October 2015

• Maryland: Maryland Teacher Staffing Report, 2016-18

• Maryland: Is There a Teacher Shortage in Maryland? Examining Trends in Supply and Demand, May 2017

• Massachusetts: Massachusetts Study of Teacher Supply and Demand: Trends and Projections, December 2015 

• Minnesota: Teacher Supply and Demand in Minnesota’s Public Schools, Fiscal Year 2017

• Montana: Meeting State Worker Demand: A Report on the Labor Market Outcomes for Montana Colleges, 2017

• Ohio: Teacher Supply and Demand in Ohio, October 2013 

• Oklahoma: Oklahoma Study of Educator Supply and Demand, September 2015 

• Oregon: Understanding and Identifying Teacher Shortage Areas in Oregon, 2015 

• South Carolina: Annual Supply and Demand Reports

• Wisconsin: Supply and Demand for Public School Teachers in Wisconsin, January 2018

http://www.alaskateacher.org/downloads/2013TeacherTurnover.pdf
http://www.arkansased.gov/public/userfiles/HR_and_Educator_Effectiveness/HR_Educator_Licensure/CSA_PPT_from_Dec_2015_FINAL_with_Notes-11266.pdf
http://hermes.cde.state.co.us/drupal/islandora/object/co:2133/datastream/OBJ/download/Teacher_supply_and_demand_in_the_state_of_Colorado.pdf
http://www.ipa.udel.edu/publications/teacher_supply13.pdf
https://www.gapsc.com/media/workforce2015.pdf
http://edr.state.fl.us/Content/special-research-projects/education/teachersupply.pdf
http://projects.cberdata.org/reports/TeacherSupply2015-1026.pdf
http://www.regents.nysed.gov/common/regents/files/TeacherSupplyDemandReports%5b1%5d.pdf
http://www.ibo.nyc.ny.us/iboreports/new-york-city-public-school-indicators-demographics-resources-outcomes-october-2015.pdf
http://www.marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MarylandTeacherStaffingReport20162018.pdf
https://education.umd.edu/maryland-teacher-pipeline
http://www.air.org/resource/massachusetts-study-teacher-supply-and-demand-trends-and-projections
https://www.educationevolving.org/files/blog/2017 Teacher Supply and Demand Corrected.pdf
https://mus.edu/board/meetings/2017/Sept2017/TwoYear/StateCollegeReport.pdf
https://oerc.osu.edu/sites/oerc.osu.edu/files/research/reports/OERC_2013OhioTeacherSupplyDemandReport_FINAL_10.21.13.pdf
https://www.okhighered.org/studies-reports/teach-supply/2015-report.pdf
http://www.ode.state.or.us/wma/researchteacher-shortage-final-report.pdf
https://www.cerra.org/supply-and-demand.html
https://wcer.wisc.edu/docs/working-papers/Working_Paper_No_2018_02.pdf

